DOCUMENT RESUME 



ED 311 751 



HE 022 523 



AUTHOR 
TITLE 



INSTITUTION 
PUB DATE 
NOTE 

AVAILABLE FROM 
PUB TYPE 



I^egan, Anne M.; Sedlacek, William 

Changes in Social Commitment of Uni/ersity Freshmen 

over a Decade by Race and Gender. Research Report 

#5-89- 

Maryland Univ., College Park. Counseling Center. 
89 

2lp.; Report contains blurred print. 

Counseling Center, University of Maryland, College 

Park, MD 20742. 

Reports - Research/Technical (143) 



EDRS PRICE MFOl/PCOl Plus Postage. 

DESCRIPTORS *Black Students; *College Freshmen; College Students; 
Higher Education; Institutional Survival; 
Longitudinal Studies; Minority Groups; *Racial 
Factors; School Holding Power; Sex Fairness; *Social 
Change; *Student Attitudes; Student Recruitment 

IDENTIFIERS * University of Maryland College Park 



ABSTRACT 

A study comparing the commitment to social change of 
college students in 1978 and 1988 is presented, focusing on those 
issues that directly affect black students. The responses of 541 
incoming freshmen attending the 1988 orientation program at the 
University of Maryland, College Park, we. o compared to those of 1,091 
freshmen who attended the orientation program in 1978. Results 
indicate the attitudes toward recruitment of black students and the 
university *s influence to improve social conditions were more 
favorable in 1988, and black students in both samples were more 
positive about these actions than were white students. Student 
commitment toward social change, particulary with regard to 
Increasing the number of black students on campus, is growing. Data 
also suggest that the level of commitment may still be at an early 
level of development. This may reflect general attitudes in the 
United States, and that tolerance for diversity is a developmental 
issue with which most incoming college students are just beginning to 
struggle. Since it is likely that the attitudes of students on campus 
influence the outcome of initiatives to increase cultural diversity 
on campus, the success of such initiatives may depend on the 
institution's ability to facilitate active valuing of cultural 
diversity. Tables are included. The paper contains 18 references. 
(SM) 
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Changes in Social Commit^ient of University 
Freshmen Over a Decade By Race and Gender 
Anne Regan and William E* Sedlacek 
Research Report # 5-89 



SU1««ARY 

The purpose of this study was to compare the commitment to 
social change of college students in 1978 and 19S8. Particular 
attention was paid to those issues which directly affect Black 
students. The responses of 1541 incoming freshman attending the 
1988 orientation program at the University of Maryland, College 
Parky were co'^pared to those of 1^091 freshman who attended the 
orientation program in 1978- Attitudes toward recruitment of 
Black students and the use of the University's influence to 
improve social conditions were more favorable in 1988 than in 
1978* Black students in both samples were more positive about 
these actions than were White students- Results are discussed 
in terms of implications for campus, race relations, retention 
and future trends- 
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C3i&S2^ in Socdal oosssdisrrist osi a 

TQctosmh^ oatursl dlvQ3csity is a socdolcgical fact in tba 
XJxdteA states {issUBcm^ 1980}* m fsct/ in the tto© 
visible TQCial/eAimiQ grc^ rsmSm: pqpulati<a is <»?;p^jTKj at 
ixricQ tb© rate of tJss ^te p<^^atiai {^oGcar^ i984> • llfeeso 
cJwasgea ar© refleoteS osb college cwg^oSf in that earollfflent of 
33duority stuflants bas incrs^isea 23% g^stbt tlis last 10 jfoars 
(carcoiica© of Hicfiisr i^ucsatica, 1983) • asc^ysvar/ vithin ths 
category of visible raoial/etljssio grc^:^ atesSaafaS/ tSssv^ are 
jKJtable i^'acast^'gcoi^ aiffer«iK:es in siata of earoUassnt. Vos 
emi^lBff bet«fsea 1876 a3sa 1986, <^5£ollr^t ijysraasod at ths rat© 
of 5% for Blacks; 13% for Ssiaricsa Xsdiass? 63% for Hi^anics; 
a33d 126% for Asians. Tm essx>D.mnt isjcr^sa fo2: SLacfts 
reflects the only visaMe racdal/etfessic ^rlth an enroUassttt 
increase leas than the 9% easollas^t incj>&asa for TMt^* 
FtirtfeaisBDre^ the e(nrol3j5^xt rate for ElaeiSs actually refl«*s a 
aodLina in the enrolls^t of 31ac^ ssalese sivea the ic^ortaace 

diq?re^2±i<^t€a.y ic«f ratas of ^rcdlsjsafc ijssrsass for Blac*: 
stuiEents marit iswestigatioin. 
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HbQ attiti:^!^ of stu^^t3 toi^arS isicxo&^izig cultural 
dlv'dr^t; on eas^ius influaaac^ moo^ of iidtiatives 
d^gx^ to imlTanoa diversity* Yat^ CSiit&sxing^s (196S) theory 
of stu&nt iSe^r^cgassA BO^^osts that Sssml^d&g greater 
tolera&c^ and sei^>ect for dlva^sa v^u@s^ bec&grc^zsifis ard t^sQ^ 
of baii^ is an cssgoir^ tastk for oDlleg^ sti^ients* Prsvioi^Y 
idesxtlfiad ocQ^roa^^ssta of this ^a^cgs^sAsH task i3»:li2di^ 
toajSteoffstanaiisg oiltural aif feresjoss asS accqptiag divmsit; 
(BedLeicelc £ BrooX^f. :i$76? S^rtisi^ & Sedlaoak, 1982) • Thus, 
dsrolopBsntiil issi^ lasy interfere ^lith sst^i^Sant si^^jort of 
efforts to d0^<^ msiti'-cultutal css^?j^os* Itarthenaore, 
"re^^ect fcr*' or »<sy:?^3qptir^* di^^asrsity caa take oa msQt 
different sa^nia^^ r^i^is^ fma aoc^tiisg tbr eslstincr level of 
cultural diversity in a jfcarfciculsr ^j^sossssat^ to activity 
prcaootiijg m as^5al€?2:mte3/ an4 corrsetive^ j^te of 
diversifioutifsss* ^ith regard to 'Siadk stej^^ats^^ Proctor (1985) 
sruggastGd that a failure to acti^^y camit to ingreasi3aj Black 
eiurollBasat say S:e tssstsiscmt to Si^c^tiisg a reduction in 
div^srsity^ fc^;;:au3e CknnxKyt iiait for th© norasal processes of 
social evolutiosa^ becsissa it^s goisg in the wong direoti^' (p* 
43) • It B&em, th^f that \snl^s& sti^Ssnta are actively 
OQcsiltted to irxor&asisg tba srmresmtatic^ of Black students on 
casspas, they may h& contriboth^g^r at least in ]p9Xt^ to th» 
relati^;ely lo^ rate of eir^llsH^t isinsesse for Blac^ stud^ts* 



S 

TiBJs, a vital aspect of students' x&sp&c^ for cultural 
dLvorsif^ xaa? ba xefleotad in tseli; aotiva ccasaitaent to 
inccrsasing the raxnber of Black studeats cat caseous, as well as to 
vxxce general priscdples of social ciiasga. Far egm^o, do tbast 
iopedte, sasistf, passively accqpt, oar try to facilitate social 

•valuing Divarsity: a st a?a ^55^ 

Hugtoes (XS87) proposad a asvalcjaaoctal lao^ for tlia 
croatiOT of ocrammity tfiroaigfh ethnic divasitgf. JteooaaSing to 
this fraiBfissodfc, students can acve through six diversitsr stagast 
a nagativs valuing? €^lcs?ation of tb& mpmirvj of diversity; 
ixicreased toleccancej priad^le testing? pcsitiv© validng; and 
hUBsca ocsmxaify Ixdldisg. Tba last ixK> sta^ reflect an active 
ooBsaitmant to increasing diversity, 'ja^ pasiitiva valuing stage 
is associated Tdth ••overt role-aodaiing of vaities of diversity* 
<p. S44) ; the oasmxaits^ buildissg stag© reflects an "active, 
living oaanitmant to prograai plannieg that represents ocnmunity 
tuilding locally;, nationally, md iateimticsjany* (p. 544) . 

Eu^ies' ccsitention that Mmrity groins i<ra struggling to 
achieve greater valuing of diversity, ^*ile Mdtes are "largely 
disengaged froa the goal to create and live in a diverse wrld!** 
(p. 544) has received indisiast si^sporfc. For instance, Ihita 
student vicfNs have tended to beccc^ ioxcq politically 
ccaisarvative siXKse the early 1970 's. (Kartines: & Sedlacflk, 
1982) . Ztt addLtioQ, T9hite student attitudes tosrard Bladto have 
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been geoarally negative {Caxtsr, mdta fi EeOlaodk, 1985) . la 
ocntrast. Blacks bsvo bean isore positive than Whites about 
intexxacdal oootact (KtnatoYft Sodlacek, 1934), Blacks bavo 
bean nsm dissatisfied with coUege ?ihit«s, %)hile «hit« 
wansa hecvo baea mora satisfied thaa widte aen (Nattles & 
JcAnscm, 1987; SadlsccOc, 1987). 
TrmOa in etugenfc oam adtagnt to caaaKta 

nia fact tbat t^iesa attitudes vaxy la^ race, and in scsoa 
cases gender suggests that studant cccmtiasDt to social change, 
and the incrssnad rsprosentation of Blacte on cmpoL in 
particular, rosgr also vary Jay rac« and gasider. An understanding 
of tha attitudes toward social dbange hJld hy different 
sul>-grei^ oa caapjs Essy clarify the rolo of students in caapoa 
efforts to cr^t® mUti-cultural eovirosansnts. za addition, a 
ocD^iariscai of heliofs sdxmt sxdal change in 1978 and 1988 would 
ixtorease our understanding of student attitudes toward cultural 
diversity in several other ways. Urst, it Jill allow an 
assessDksnt of the estent to which beliefs about social change 
becm Kept paoa with (Itemographic chsngss across the saticm. 
Setxend, dif f ecsDoes in tha tai ymr trends as a ftaoction of race 
and/or gcsider can bet aiQsmined» it is possible that change in 
attitudes toward cultural diversity are occurring in the 
differ^ grants, but to differ^t degrses. a<h«3e questions 
have ioplicatioi^ for the social cOimate 
perccjjtion of various incidents on czaipus, and ways to appitwich 
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different gxoqp mss^^&rB in ooDder to redSuM racdsei <m the cainpus* 

Xti thifi studs', student boliofs about socdal dumge vera 
assessed consideriiig tbair attitude toward active xecxniitxDent 
of Bl cd c studcoxts, tbe use of univ^sssitY influas&be to Ixjprove 
aooial o o nai t io ns , and tlie basis for award of fixuxncdal 
assistance. In addition, students ir«a.cated ^what tjpe of 
ej5«ri«aco» had signif icamtly influence their davaXcposnt in 
the yesa: before ooiningf to college, of particular interest iras 
Vhether or rot zaeasbership in a political or social action groi*) 
was identified as an isx^xxctant a^^tect of dev^^c^insnt* 

Kathod 

The ^3niversity New studisnt ceabsus (IBSC), a survey fom 
designed to elicit general informtion on dsno^rji^hic and 
attit udin 2d guesticms, vas aSoinistered to rai^dcm sacsplea of 
1,092 stuetents (49% mle and 50% fax^e} in 1978 and* 543 (S5% 
male and 44% fazmle) students in 1988, as part of the freshoan 
suraner <»cientation program at a Ic^xg© eastern university, since 
aEprcadmately 85% of all inocaing fieshmgai attend orientation, 
this saople is considered rqpre^^tative of freshman as a gxxii^p 
at this university* m 1578, the san5>le was 86% White and 8% 
Bladk; in 1988 tl^ sao^e was 7e% White and 12% Black. 
data Here analyzed by iQultivariate analysis of variant az^ 
cad-aquarB tests* ail findings reports imre significant et tto 
.05 lev^. 
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Results 

A nultivariate zmaXyais of vsolance with ra^e, year (1978 
vs. 1988) , and sets as aaln oriroots for eaujh of tl t«« 
questiojnaice iteos is suaasrized in Tssajle i. Hbe results of 
cM-aquare analyses used to isxvosUgate ^ibetlMr shifts in social 
or political espeaiences bava oocurtBd ov«r tea years ar« 
prosentad in TJOale 2. 
social Qamgo 9el;^ef»=t 

yeay Djffeyenoea. inccming studsnts in 1988 were mora in 
fatwor of aotiva recruitjaent of Black students by tfee university 
than inooaing students in 1978. siMlarly, students on the 
whole were xnoro in favor of the university using its influence 
to ispjxfve social conditions in 1988 than in 1978. Thar* ware 
no significant differoices between the 1978 and 1988 cohorts in 
re^wnse to "Financial assistzmca should be given n»r« often 
based on merit (grades, aocoa?)lishtaents, etc.) rather than on 
need". 

Haogi and Gender Differ^^n»><., liid^>eiidaat of year, Blacilc 
students favored active recruitment of Black students by the 
university nor© than ?!hite students. Blacks were inor» strongly 
in favor of the \ise of the university's inffl..snce to iaprove 
social conditions than IShites. There were no significant 
differences by race with regard to offering f inancdal aid on the 
basis of merit rather than need. 
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TbetB ifora no algnif icsnt dif ferencoa by gexKlar en way of • 
the itons axardned. 
Bocdca rod PoUtczO. EKPerlence . 

yar TOd Rao» Dlf farenoea> A series of chi-t^?xara axudyses 
usod to invnestigato ^iibether shifts in aooial or political 
esup&vxBoods bora oocuxred cTor ten yurs* Tbere vera no 
significant interactions of year and raoQ/ vith regard to the 
peroentaga of studonts libo r^portod being influenced by 
participation in a political or social action grocp. Howwer^ 
there vbz^ significant differences across years for White males 
and fosales. For Tlhita males, friendships made increased in 
importance over 10 years, while significance of jol> experience, 
independent study, and ocmtaot with teachers decreased (See 
Table 2) . m both years, social life was the modal choice. Etor 
fihlte females, the lBport:anoe of tezurhers decreased over the 10 
year period, m both years, social life, friendships, and job 
68perie3x:e oocprissd 70% of the icportant events. 

VbBxe were no significant differences across years for Black 
mal^ or facalea en any of the response alternatives. Var BladJc 
females, friendships and activities related to school an^/or 
wrk contimied to cccprise the most influential eotperimioes (See 
Tabls 2} . Tor Black male3, social life replaced contact with 
teadhers as a modal choice, but the difference was not 
significant. 
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DiscusaicEn 

TtiB parpod« of tliis study was to ccnsidar tha attitaxSes of 
inoctsixig stuSezlts tovard aocdal cluai]fa» Bosulta ix»Sicated ttot 
isocDdog studesits in 1988 ifore g^narzOly sore favordbly InfillTwa 
tcmrd tbeso issufis than in 1978, Bcwovor, Black sfcudents we 
significantly aora in f o^or of actively roaruiting Blacic 
studtexts and using the unLveraity's influ^ice to pra»ta social 
change in tha cccsaunity than Whita studants, in both 
years, niere vere no algnificant differences in student 
attitudes tomrd tha as^ard of financial aid* ' 
Race Relationa 

If xe^xsns^ to these items are vieiod as an indasc of 
csGomitinfint to social change, these results st^port Hughes^ 
(1987) contention that taiivdrity students are zixxca actively 
OQcnitted to increasing diversity than majoriirf studjants. 
BomrTer, the data also suggest a shift in stud^t attitudes 
tcmard greater occiaitinent. One caution in intez^iretix^ these 
findings is that recent tendencies for lihites to es^xtess more 
positive attitudes toward Blacks have bean aocoopanied sx>re 
negative behaviors towsid Blaclcs (Jones, 1981) • Thus, it is 
possible that these results reflect a general tendency for 
Whites to vexbalize st^port for xnore change than they are 
prepared to help farirg about« 

It is also interesting to xiote that none , of the grc^ laeans 
veto particularly eKtrems. ntus, a relatively early 



3L1 

de76lo|xsental Ict^ of valuing of diversity cm bd postulated * 
for mas itviciirinfj studeots. This infomatic^ can be v^&Si to 
infom student affairs p^tBom^ &igs^Si in tba dasign of 
diveraitY dorv^dl^psmt progrms. Ibr instsnco, for sti^asta ^)ibo 
do not -nlvB diversity at Sxssic ^ocati^ psogtasm ifiddt 
inoorporat® positive ia&d9ling of tbe ^ii^ of taisnsn divarsit? 
as as i]r)stnu:tiosi <^ racism and prejudice, say be belpful. 
She racim ooorsa described by Bc^^sr axsS Sodlacek: {1988) is <m& 
esmplm of this tsfpe of prbgras&. in tMs course, tl^ goals of 
teaciiing stud^ts about the origixss of radm in tbe 0«S«/ the 
dif fer^x^e b6t«?een i^^vidual end institutional racism, and tbe 
design mA evaluation of anti**raciCT programs, are ^^pprosiched in 
both a didactic and an e^teriential v^. Tbrou^irat ti^ course 
students gajntain a record of exas^es of x&dm, as veHl as 
t he i r am anal3^s of these events* Students also create aisd 
carry out a grcsjp interventi<^ desigx^ to reduce racissn on. 
caspis or in the ccsimxnity. Outoesoa measures indicate t!»t 
students are better inf orcoed cOaout radlsm and jsare lilcely to 
recognisse and take action against radsa. Far students ^ftso are 
already inore open to cultural diversity, c^^^ortuniVies to Xeam 
about different cultures mUd be e^)propriate« 
Retention 

1310 ret^xtlon of Black students <m cazcpus is an urgent 
caacern« VbiPi results of this stud]^ suggest ttett, While tbe3e:e 
are positive trends to^^ard cultural diversity in the sto:ident 




Ijody at laxge, Blc^ stu&ats ar© rsare ocgsmittedl tbm TThite - 
8t;:i;^tents« It is possible that t!i8 level of Ifitdte studeoir 
cccssdtaffixt to incrsasixig cuXtursX diviersity »ay isOlvmcQ tbd 
rotantiosi of Black studSezxts. Ba&^ est xeseaxch into the 
iafliiaacsr. of ncsioognitive variables est BlacJc staaent acaaoaio 
sucxjess (©•g. •Cracoy & sedlacefe, 1985) > sedlaoofe (1987) outlined 
mafiy wsg^ in ishich Blade stuaeat life on If&ite casopuses oould be 
iHpcovod* Several of Ms suggestions ijwDlve Bbite studeaxts as 
wall as BlacJc stt^ents. itor exan^le^ woaSdsg to chaage ^te 
student attitudes mH educatiagr ^te students abcMt tba 
for Blac* ••oocusraities'' on an off caa^sus are rsoccscen&d. A 
prcsaising step in the dixectic© of si^j^orting Bladfe stridats on 
canpus sdgfrt be to csoasider ti^ ralevanoe of Esaixy of the 
SadlaoQk recomasndations to the tasJc of increasing iRdte 
students' positive valuijag of diversity. It sesass unlikely that 
an atano^pliere oonducdve to Blacife success an caozjws csxi be 
created ^^ithout f aoilitating the dweicpssaat of l^te students 
as veil. 

For Instaaice, Khita st3*3snts oouia participate in oounsalir^ 
progrsans or woiScShqps (Sssigjaed to facilitate tb& devalopiwot of 
Whit© jcacdal i«3satity {Eidbardsoa/ 1988) . ©ia>r«tically, tfea 
aavalcpnant of higgler levela of racial identity is T^'^fyMTiatM 
with greater acc€|>teoea snS. valwityj of cwltural divoxsity 
(Helms, 19M). simllzkrly, the szane warksJiqps diffearenca* in 
TThite ana Black occ&Eunication styles that 8edlae^ (1987} 
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prc^esed as a mseia of italpdLog Black studeots intszpx«t SeseDsadc 
frcsi the sYsteei sdgixt nhits studoits iotazprst f e^Sasck 

^ assign of tbss^ progiams sliiKild rafloct tbe diffea?^ 
t^ppes of cvsata tl»t Iiavn^ Ibeen Influ^tial ^ stviSests lives 
prior to their arrived on cssxpos. Jor isatonce, for ^bito 
studtents and Black sales, tbB msQCscitst of ra^ondsnts iBdicate^ 
that social lif o cojotributsd significsntly to their 
deTelccmest. tiStus. these studsxxts xes^mSL s»ro to 
progrsm desigasdl arouz^ a ^dal fccas« Ibr Blac& fasales, 
hc^TervBT, ftdCTds h ips wee sel^ted as ic^rtant events as often 
as job ggge ri enc e , t^hile soci a l life was c'onsideraBly 
fto^isntly cfcosea* ^re, ©fisioationai prcgr^sss nith a small 
gxxf^ foous ndg^ ^em 7!k>rd relevantc 

In sudoary, tba results of this sti^}f surest that gtudtent 
ccBEdtaatxfc toward social change, particularly with regard to 
incroasirg the 2S2S:^ of Black studea^ts on cH^g^, is gxowi2^« 
The datii also safest that the ie^el of cewAtsscat lasry still bo 
at an early level of devel^so^^ -lids jsay reflect c^sy^ral. 
attitudas in the United states^ m& that toleorazK^ for divarsity 
is a develqfs&^ntal issue idth ^ch jsoe^c inoocdng college 
stud^ts are jisLt beginning to stru^le (Chi^cering, 1969} • 
Since it is likely that the attitudes of students on cmpus 
inflwsioe the outocma of initiatives to 
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inca^easa caaitural aiv)arm,'<g^ cm cac?3us, the sucxjqss off aixSi. 
initiativss may &j?sa5 cm the iustitutica's aixUixy to 
f adlitata aetiva ^teiaiag of culkaal diversity. 5Sia 
iiifomiti<» <^3tais9S Ivscq cen be usdd to iSsTelop progxem 
a^gnad to hastea the devslcpassit of gr^ster valuiag of 
divacait^. 
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Table 1 

Heansi Standard Deviatioiis and Analysis of Variance for Attitude Itess 



Year 


1 1978 


! 1988 




Itee 


1 Black Uhitp 

Kale Feaale Hale Feeale . 
! Hean SD Mean SD Hean SD Hean SD 


« DiacK Hnite 

Kale Feaale Male Female ! 
! Mean SD Mean SD Mean SD Mean SD 


Diff. 
sig. 
at .05* 


Active 

recruitfient of! 
Black students 


1.88 (.91) 2.1£ (1.01) 3.23 (.99) 3.18 (.88) 


2.05 (.75) 2.13 (.79) 3.09 (.89) 2.9^ (.79)1 


R, Y 


Univrrrity to 
influence so- 1 
cia! problei&& 


2.73 (l.Oi) 2.78 (.7^) 2.85 (.91) 2.95 (.8!) 


2.^1 (.73) 2.7^ 2.7^ 2.65 (.7^)! 


R, V 


Financial aid 
based on aerit 
nD4 need 


3.08 (1.51) 2A7 (1.37) 3.15 (1.25) 3.18 (1.2&) 


3.5^ (.96) 3.3! (I. 31) 3.33 (I. 16) 3.21 (1.21)1 





Note. * Results of MANOVA with R = significant effect for Race; B = significant effect for gender; 
Y = significant effect for year 



Response key: I = Strongly Agree; 5 = Strongly Disagree 
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Table 2 

Important Events in Student Development 



Percentage of Respondants Identifying item 

1978 1988 
Black White Black White 



Event 


H 


P 


M 


P 


M 


P 


M 


F 


Oourseworlc 


12 


10 


6 


6 


13 


10 


3 


5 


Political/social 
ciction grovp 


8 


10 


4 


3 


0 


3 


3 


1 


Gixnjp not involved 
in political/social 
action 


0 


5 


5 


5 


8 


5 


5 


1 


Independent study 


8 


5 


* 8 


5 


0 


5 


* 4 


4 


FriendshiDs made 


4 


10 


*18 


23 


13 


10 


*28 


30 


F iial life 


12 


23 


26 


23 


25 


8 


41 


34 


Job e2^>erience 


19 


18 


*20 


22 


13 


21 


* 9 


17 


Contact with 
teachers/counselors 


27 


8 


* 5 


* 8 


13 


10 


* 2 


* 2 


Other 


12 


8 


* 9 


5 


17 


6 


* 5 


6 



Note* Nuziibers reflect percentage of respondents who identified this 
item as contributing the inost to their develc^xnent during the 
past year. All percentages romded to nearest vhole nutnber. 



* Significant difference, based on chi square analysis, between 
1978 and 1988 for this item, g < •05* 



